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(v) Disclosure would improperly re-
veal trade secrets or proprietary con-
fidential information without the own-
er’s consent; or

(vi) Disclosure would unduly inter-
fere with the orderly conduct of CIA’s
functions.

(d) If oral or written testimony is
sought by a demand in a case or matter
in which the CIA is not a party, a rea-
sonably detailed description of the tes-
timony sought, in the form of an affi-
davit or, if that is not feasible, a writ-
ten statement, by the party seeking
the testimony or by the party’s attor-
ney must be furnished to the CIA Office
of General Counsel.

(e) The Office of General Counsel
shall be responsible for notifying the
appropriate employees and other per-
sons of all decisions regarding re-
sponses to demands and providing ad-
vice and counsel as to the implementa-
tion of such decisions.

(f) If response to a demand is required
before a decision is made whether to
provide the documents or information
sought by the demand, an attorney
from the Office of General Counsel,
after consultation with the Depart-
ment of Justice, shall appear before
and furnish the court or other com-
petent authority with a copy of this
Regulation and state that the demand
has been or is being, as the case may
be, referred for the prompt consider-
ation of the appropriate CIA officials,
and shall respectfully request the court
or other authority to stay the demand
pending receipt of the requested in-
structions.

(g) If the court or other authority de-
clines to stay the demand pending re-
ceipt of instructions in response to a
request made in accordance with
§1905.4(g), or rules that the demand
must be complied with irrespective of
instructions rendered in accordance
with this part not to produce the mate-
rial or disclose the information sought,
the employee upon whom the demand
has been made shall, if so directed by
the General Counsel of CIA, or des-
ignee, respectfully decline to comply
with the demand under the authority
of United States ex rel. Touhy v. Ragen,
340 U.S. 462 (1951), and this Regulation.

(h) With respect to any function
granted to CIA officials in this part,
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such officials are authorized to dele-
gate in writing their authority in any
case or matter or category thereof to
subordinate officials.

(i) Any nonemployee who receives a
demand for the production or disclo-
sure of CIA information acquired be-
cause of that person’s association or
contacts with CIA should notify CIA’s
Office of General Counsel, Litigation
Division (703/874-3118) for guidance and
assistance. In such cases the provisions
of this regulation shall be applicable.

PART 1906—ENFORCEMENT OF
NONDISCRIMINATION ON THE
BASIS OF HANDICAP IN PRO-
GRAMS OR ACTIVITIES CON-
DUCTED BY THE CENTRAL INTEL-
LIGENCE AGENCY

Sec.

1906.101 Purpose.

1906.102 Application.

1906.103 Definitions.

1906.104-1906.109 [Reserved]

1906.110 Self-evaluation.

1906.111 Notice.

1906.112-1906.129 [Reserved]

1906.130 General prohibitions against dis-
crimination.

1906.131-1906.139 [Reserved]

1906.140 Employment.

1906.141-1906.148 [Reserved]

1906.149 Program accessibility: Discrimina-
tion prohibited.

1906.150 Program accessibility: Existing fa-
cilities.

1906.151 Program accessibility:
struction and alterations.

1906.152-1906.159 [Reserved]

1906.160 Communications.

1906.161-1906.169 [Reserved]

1906.170 Compliance procedures.

AUTHORITY: 19 U.S.C. 794.

SOURCE: 57 FR 39610, Sept. 1, 1992, unless
otherwise noted.

New con-

§1906.101 Purpose.

The purpose of this part is to effec-
tuate section 119 of the Rehabilitation,
Comprehensive Services, and Develop-
mental Disabilities Amendments of
1978, which amended section 504 of the
Rehabilitation Act of 1973 to prohibit
discrimination on the basis of handicap
in programs or activities conducted by
Executive agencies or the United
States Postal Service.
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